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Experience

My work experience spans over 15 years and includes both managing
and developing people in a variety of organisational settings.

I have worked extensively in the corporate environment where my main
focus has been on human resource strategy and people development
to help teams and individuals achieve balance and success in their
workplace.

I have had a wide range of experience in the design, development and
interpretation of a range of psychological tools and questionnaires.

I am a registered psychologist with a masters degree in organisational
psychology.

Typical Recent Assignments

e Building a Cultural Change program for a major financial services
organisation undergoing a business merger. This included co-designing
and implementing a new leadership competency framework and
streamlining people and culture practices.

e Coaching a small HR team across three Australian states. Acting as an
HR business partner for a national organisation. This role involved
strategy development/implementation and coaching senior leaders in
people related issues.

* Founder and co-director of Talent Development Australia. Successfully
developed an online assessment and development fool called Young
Sparks for children and adolescents and their parents.

e Co-designing, implementing and supporting a range of leadership
development programs for Somersault Consulting.

I'm known for:

My passion for identifying and building on people’s strengths in all aspects
and stages of their lives.

I am a firm believer in finding the right environment for people fo achieve
success and build positive self esteem.

I have a strong interest in designing and providing organisations and
individuals with quality assessment and development programs at
all levels.

“I believe in building on

people’s strengths in all
aspects and stages of
their lives. When people
match their skills and
interests to the right
work environment they
feel more confident
and achieve greater

success.”



