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Experience

As Director of Somersault Consulting since 2002, | have built a successful
practice in building high performing tfeams and individuals.

This is achieved through leadership coaching, feam coaching,
conference facilitation, skill development and creating unique learning
experiences.

My clients include National Australia Bank, MYOB, SP AusNet, Lonely Planef,
Lander & Rogers, Department of Sustainability and Environment.

My career has included significant business experience gained as a
Chartered Accountant and as an educator for Melbourne Business School.
I am qualified in both organisational change and economics and | am
accredited in the Life Styles Inventory (LSI) and Myers Briggs Type
Indicator (MBTI).

Typical Recent Assignments
* Designing and delivering a top talent leadership development program. “I believe each

e Consulting fo a CEO and Executive feam fo embark and sustain a
cultural change journey fowards high performance.

* Acting as MC for a Leadership Strategy Day for an organisation’s top and individual | meet
150 managers.

organisation, team

is unique. By providing
e Enabling a Managing Partner to build a high performing team and

high growth practice as their team coach. the space a client needs
* At any given time, | am likely to be coaching a number of leaders and

helping them to make sustainable and transformational change. This
often includes debriefing key leadership fools such as LSI. pOSiﬁOﬂ, we are both

fo reflect on their unique

e Conducting key development programs that build both skill and create .
mindset change in coaching, communication, influence and leadership. able to find the right

« Creating unique learning experiences such as performance spark and catalyst for
improvisation and personal interviews.
change. | want fo

I’'m known for: make learning and

I'm known for being an innovative teacher displaying both guts and
curiosity. My approach creates a safe environment for change and
learning, allowing people to move beyond their comfort zones.

change stick.”

I am prepared o ask the challenging questions and | suspect | see things
a little differently to the norm. | aim to find both individual and team
strengths and capitalise on them.

| am passionate about what | do. | believe in people and their capacity
to learn, grow and do great things.



