Colin Beattie

S MERSAULT

Experience

As director of Somersault Consulting since 2002, | have built a
respected practice in leadership education, coaching and building
effective teams.

| do this by demystifying concepts such as leadership, culture,
coaching and conversations. | want leaders and leadership teams to
extract every bit of potential from each other and their people.

My experience is a broad mix of business practice, from chartered
accounting and 15 years of leadership education, to working within
the performing and visual arts.

My client base includes a ‘big 4’ bank, ASX listed corporates, law and
accounting firms, government departments and charitable organisations.

Typical Recent Assignments

* Designing and delivering top falent leadership programs
* Advising CEOs and executive teams on cultural change
* High functioning coaching to several leadership teams

» Creating unique learning experiences to achieve mindset and
behaviour changes.

e Interviewing CEOs and general managers in a process we call “Campfire”

e Coaching key leaders to reach their full potential

I'm known for:

Being both supportive and challenging in my style.
| am genuine and straight in the way | communicate.
| aim to demystify concepts that can easily be made too complicated.

| create a highly safe and trusting environment that enables leaders and
teams to move beyond their comfort zone.

I'm prepared to ask challenging questions to help people see things
differently.

| thrive on being innovative in the way | teach.
| want to get the best from people.

| believe in playing fo people’s strengths.

“I believe each

organisation, team

and individual | meet

is unique. By providing
the space a client needs
fo reflect on their unique
position, we are both
able to find the right
spark and catalyst for
change. | want to

make learning and

change stick.”



